The abuse of workers in the Industrial Revolution

Enslaving the Gentile masses has always been a favorite tactic of Jewish supremacists, not only through literal slavery, but through heavy workload labor, oppressive long hours, dirt wages, little or no benefits, little or no compensation for injuries on the job, and applied pressure on both women and children to work in their slave shops, with long shifts and high pressure.

One of the most pathetic examples of these types of abuses occurred during the late 18th, all during the 19th, and into the early 20th centuries, during the period of the Industrial Revolution.

Although some of the extremes of that era have been relaxed a bit, the same game still persists.

In fact, if present trends continue, we will soon find ourselves back in the same mess, and even worse.

So let’s have a look at just how bad things were for the labor force during the first century-plus of our nation’s history, to see where we are headed if the Jewish supremacists aren’t stopped.

==============================================

The real, ugly story

In 1789, Samuel Slater, known as the “father of the American factory system,” or of the American Industrial Revolution, had brought Britain’s textile technology to America.

He had built a cotton-spinning mill in Pawtucket, Rhode Island, for Moses Brown, a member of the prominent slave-trading Brown family, which was well connected with the Newport Jewish slave trade masters.

(By the way, it was Moses Brown, a Quaker, whom Brown University was later named after.)

Anyway, Slater later set up an additional 13 mills for himself in the US, through which he became wealthy in the extreme.

By 1810, there were about fifty cotton-yarn mills in the US, and by the end of the War of 1812, hundreds of factories were operating with about 130,000 spindles.

By 1840, the number of spindles had reached 2,000,000.

It was Southern slaves who picked the cotton that had initially driven New England’s textile industry, and thus the North’s factory-based economy.

During this period, mill owners employed children as young as 4 years old.

For the longest time, Rhode Island fell far behind other New England states in education, since its factories employed the most children, who had no opportunity or time for an education, having been required to work so many hours.

Workers in Rhode Island, particularly, had absolutely no safety codes for their workers, adults or otherwise.

To demonstrate the sick and inhumane mentality that prevailed at this time, take note of the following quote from a contemporary employers’ magazine called Textile World:

“It requires a great deal of diplomacy on the part of the spinning room overseer to bring all his help up to the same standards of efficiency due to the fact that most of them are children….They have to be constantly watched or they will go from bad to worse in order to make more time for play or rest.  The overseer should never give up until he gets them to where they will give him a good day’s work with a minimum of trouble.”

Senator Charles S. Thomas, in total favor of these despicable conditions in the workplace at the time, made these deplorable comments:

“The real problem in America is not child labor, but child idleness.  You cannot convince me that it hurts a child either physically or morally to make him work.  Where one child, in my experience, has been injured from work, ten thousand have gone to the devil because of lack of occupation.”

At this time, child laborers in Rhode Island, between the ages of 8 to 14, worked 12 to 16 hour shifts in dark, gloomy, damp, rat-infested workshops--a condition that prevailed pretty much everywhere else in the northeast for over a hundred years, although much worse in Rhode Island.

Also during this time, industrialists had complete, unchecked freedom to indiscriminately dispose of toxic, noxious wastes anywhere they so chose.

Not only that, but factory workers often resided in cramped, unsanitary tenements, after having worked long hours in hazardous conditions that often resulted in loss of limbs, fingers, and / or toes from faulty equipment or from inadequately trained workers.

These tenements frequently were heavily congested, lacking in adequate drainage facilities, and devoid of access to pure water.

Consequently, there were frequent outbreaks of diseases that especially affected infant mortality and overall general health.

It wasn’t until 1843 that government regulations finally started to kick in, but even then it was the industrialists that were favored, and not the workers themselves.

The legislation passed was mere window dressing.

Sound familiar?

It wasn’t until 1850 that zoning laws were finally issued for slaughter houses, cutting down on the rancid, disease spreading environment that employees were formerly forced to live in.

By 1860, there were a total of 470 cotton mills in New England, located near its rivers and streams.

Business was booming, but the real beneficiaries thereof were few in number.

In Lowell, Massachusetts, for example, Francis Cabot Lowell, a member of the wealthy Boston Lowell family, founded a number of mills in this town that was named after him, specializing in hiring primarily women, many of which were as young as ten.

He promised them a “better life” in moving from rural farm country into the more heavily populated city area where his mills were.

But in reality, he favored female laborers because they were paid lower wages than men, and he found that they were more easily coerced and intimidated into working longer hours, usually from 5 a.m. until 7 p.m., with the average work week consisting of well over 70 hours.

But it wasn’t uncommon to not have one a day off per week.

Some factories had signs that read, “If you don’t show up on Sunday, don’t bother coming in on Monday.”

About 80 women worked in each room, with two male overseers.

The rooms were hot, noisy, and usually filled with dust and other choking debris.

The factory provided year-round crowded housing, usually with 6 women occupying one small room.

Curfew was 10 p.m., and the quarters were poorly ventilated and devoid of privacy and comfort.

These women rarely had any life, or any time for a life, outside their place of work and lodging.

Many alert workers rightly referred to their plight in the mills as “factory slavery,” and labeled their bosses as “slave drivers.”

This monopolistic manufacturing system created an aristocracy that exploited the poor to the max, and exercised complete and despotic control over their entire lives.

An 18 hour workday was not uncommon, and the wages paid were at bare subsistence levels.

In fact, the working conditions for these factory slaves were often worse than the lot of black slaves in the South.

When a worker became burnt out, and could no longer keep pace, he / she was put out on the streets to starve, not only having no more income, but no lodging as well, whereas burnt out black slaves in the south were often given a lighter work load, or no work load at all, until the slave could recover his / her health and strength.

Joseph Hollingworth, an English immigrant who worked in several Massachusetts and Connecticut mills, had this to say about working conditions at the time:

“Manufacturing breeds lords and aristocrats, poor men and slaves.”

He also expressed a feeling of complete hopelessness for his future, and that of his children.

He further wrote:

“I cannot bear the idea that I, or my children…should be shut up 16 or 18 hours every day all our life time, like slaves, and that, too, for a bare subsistence.”

He made reference to another immigrant family, the Haighs, who fled from one job because of “the confinement, slavery, and oppression of the Yankee factories.”

So many had fled England to get away from the horrid conditions there, only to find the same thing here, in the “land of the free.”

All during the 1830s and 1840s, it was common for bosses to manipulate the clocks so that they could get extra work time out of their factory slaves, children as well as adults.

These white children actually worked longer and harder hours than black children in the South.

Finally, in 1842, the Massachusetts legislature, due to tremendous pressure, forbade children under 12 from working more than 10 hours per day.

If enforced, this still was a deplorable standard.

But the truth is, not much was done to see that this law was upheld.

Soon after, Connecticut passed a similar law, limiting the workday to ten hours for children under 14.

But here again, enforcement was dismal.

Meanwhile, in England, where the pace was set for the whole factory slave system, roughly one-fourth to one-fifth of all child laborers were crippled, deformed, or permanently injured because of the dangerous equipment or the abuses of factory owners and managers.

Some of these children were orphaned, which meant that they were completely at the “mercy” of the slavish factories that employed them.

And you can bet that the Rothschilds were behind the creation of this whole operation.

And all the while this was going on in England and New England, the factory owners, just like slave owners, lived high of the hog from the labor of their under-paid, under-fed, exploited labor force.

Yet the factory owners exulted that they weren’t part of the slavery system, and many of them actually supported the abolition of slavery.

Interestingly, by the time of the Progressive Movement of the late 19th and early 20th centuries, workers had enough, and began fighting back for their rights.

But did they really gain much?

Workers till this day are still compelled to work 8 or 9 hours a day, being kept from their families, and still barely make enough to get by, for most people anyway.

And that’s if one can even find a job.

But when it comes to Third World countries, conditions are exactly the same as they were in the slave factories of the 19th century, or even worse!


